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Wel come to Cil © Pri mar
Croeso | Ysgol Ci |l ©

A Message from the Headteacher

We are delighted to welcome you and your <chil d
spent here wild/l be happy and successful The i
i ntroduce you and your child to the school

Every year we have many Vvisitors to the school
guality of the | earning environment and rel ati
proud of its reputation for its concern for th
education provision. We work on the premise t

ucational experience that can be provided.

We deliver an innovative and purposef ul curric
I n addition to gaining |iteracy, numeracy, sci
buil d conf i dewncee,i adnecvee | ol pe asrenl ft o make deci si ons
| ate feelings and i deas. We al so att aosho cgraelat
skills and seek to enable them to build relati
tive to the feelings and needs of others.

As parents, there are a number of thi
ADo reassure your children about school; ®a&l k t

doing, thedGkrmakdeagthed the happy times they wi

AKeep us informed of any signidfiedactatdemai | s Foe
us of any allergies, major health problems or

This information wil/l be regarded as confident.
for your <chil d;

ADo not hesitate to come and see us if there is
wish to share. Remember , however, t hat some t
dren, at a time when the teacher iIs free to tal
The staff are highly Gskdi Vviedualt lasselssomngdeuel o
ing them in moving, at their own pace, towards
children feel positive about themdeleyvres aMed baed
you feel successful, you wil/| be successf ul

We wish your child a happy introduction to the
ti me with us. We strongly believe that your i
vide frequent opportunities to keepeyworknhgr mé
chil d.
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n recognition of its commitment to the raisihng
chool has beeipualwatryd é&ly aathdear Basi ¢ Skill s Agenc
n addition to specific strategies outlined in
O raise standards at Cil © Primary School , it i
hich we consider vital to effective school I mg
Aa highly trained, dedicated, profession&l vieao
and the raising of standards at this school ;

Aa dedicated, pr oerskiimg adummalr thatredam who under

alising our vision and their individual rol es
Aa governing body whose members value the impor
and who appreciate their vital role within the

Apar dmappreci ati on of the schools commitment to
t

standing of the role which they play within h
Apupils awareness of our expectations of them a
Our s®&®haoms give a clear indication of what we
vel opment . Our school i mprovement plan displ ay
to move forward. It indicates priorities for i
and goals in securing further i mprovements to t
achievement of pupils of Cil © Primary School

The school has c¢clear goals for i mprovement in t

are determined to move forward according to the
ards achieved within the school



Our Vision at Cild

'Liwyddiant, Adeiladu, Dathiu’

'Achieving, Building, Celebrating’
Our Mission Statement

| Achieving our godils, ‘
® Building successtul futures,
Celebrating who we are,

[ 4 [ 4
SO we can inspire
[
and change the world.

Ai ms
We aim to achieve this by establishing a sti mul
fered are flexible enough to take account of ¢t}
and develop knowledge and understanding. Speci
1 provide a happy environment that is caring,

at and visit our school ;
T treat our children as individuals and encour
1 show children how to |Iive in a safe way and

l'y with others;
1 provide a curriculum that is broad, balanced

children to acquire the knowledge and skill s
1 support children in developing i maginative,

refl ect ;
1 continue to develop and build upon I inks wit
Val ues
We believe that these aims are rooted in a set
the school, namel y:

At o be polite, honest and truthful;

At o keep promises and agreement s;

At o be sharing and caring;

At o be respectful of others and their proper:

At o be considerate of all Iliving things;

At o be responsible for al/l personal actions |



School |l nspection

The school was |l ast inspected ESTYN @in @ uPirei n2alrZ

School is a highly supportive and happy | earnir
wel | . I n their time at the school, pupils devel
of the importance of respecting others. They de
their digital and physical skills.

ESTYN expr edSlse ds d had | provides a broad and stirm
range of themed weeks and cel dbntad me gyt s vealtls, tg
|l enge week anddél anguage week

The inspection r é@pcer tl etvied hloifgictas et, hastupport and

and their families is highly effective. The sct
i mprovingbwa-bkei pgpi Parents speak highly of the e
the school provides for &hem as well as their c
They Stadkre gdhaerning body is highly supportive
wor k well with the headteacher to ensure tOhat t
Recommendations identified in the report were:
1 Focus monitoring, evaluation and i mpdl eevae me mtg
1 | mprovedWpuphl speaking skills

1 Ensure that teachers plan |l earning that supp

more consistently

School | mpr ovement

Seevaluation contributes to our school 1 mprover
how well our school i's performing and crucially
provement prioritiedaged sehdslt ompviodemeat pl ¢
clear benefits for pupils. There are 5 4 mportar

eval uation:
1. Seeval uation processes are an embedded featu

2. Sekefvaluation involves al/l staff;

3. Effective communication and sharing of areas
4. Clear links between staff development and sc
5. Culture of high challenge and | ow threat.




Community Links

The school i's highly regarded | & tplmae ennd mmuwumidt yg,
ents attendead VCarlyo.pl| eNes e d o wel come Senior Ci
school to share school events with us.

Weob e al so happy to have close | nks with the U
port and practical help in enhancing the school
The school mai ntains a good r el a®tsb oncshhairp twaibtlhe
tions and partner catchment school s.

School Organi sati on

Children at Cil © Primary School are organised i
grouping of children occurs in order to facild.
The composition of such groups may be deter min
ture of the activity being undertaken.
Presently classes are as foll ows:

Nur sery 1 class (am)

Recepti on/lY ecdra sis

Year 2/ 3 1 cl ass

Year 4/ 5 1 cl ass

Year 6 1 cl ass

Why are mixed age classes formed?

Mi xed age classes are formed in most schools p
year group. It is not uncommon for the situat:]
groups can vary quite dramatically. At Cila, w
group.

Wi | | my child be held back if he/she is placed
No. The way in which | earning and teaching are
and work is tailored to the needs and current
Cila Primary are experienced at planning and d
|l earning. They provide challenges for the more
whi chever year group they are currently in. u
ences for the pupils in all c¢classes in ways th
er year group or class they are in

Il am concerned that forming a mixed age ®&r spli
friendship grouping iIs being broken up.

Al t hough care Iis taken in allocating pupils to
eral terms it is |likely to be good for the chil
so that their circle of friends and acquaintan
boundaries. Where new classes are formed, oppo
riculum for pupils to maintain contact with fri
pl ayti mes, speci al activities for year groups,
transfer to secondary school, new friendship g
of 1 ife, and many children generally wel come t




Session Times & Term Dat es

Under the terms of the Education )
spent per subject cannot be presc ]
enough taught time to deliver a b 1
i ncludes all statutory requiremen

Total annual taught -dtaiymgee8k) baclkd

and onetbemmended mi ni mutm nneese ksl eyt

Wel sh Office Management of the

are 21 hours for pupils in years

3 to 6 and 25 hours for pupils i

| onger school day than the mini mu

Morning Session

Nursery 8: 501 =In &rBd

Rec/ KS1 8: 501 an &1

KS2 8: 501 B2n: ®1H

Br eak 10: 30 1d@dmanm

Afternoon Session
Al | pupill2s 55 3p p0On

Teaching Hour s

o

n teaching
on but excl
br

The hours spent o
I )
eaks (incl

Rel i gious Educat.i
registration and

Age Raniglelye &r s

The children are taught in cl ass
groups

The composition of c¢classes may b
of ages throughout the school
children receive effective teachi
the Curriculum for Wales, within
|l earning is organised in an inte
One music teacher is employed on
the school. The school al so empl
and Wel sh specialist two days a
Curriculum for Wales in these ar
We encourmgpeen gdnobrcy and parents
An appointment may be made to se
happy to discuss any questions o
your child at a mutually conveni




Scho

ol Terms and Cl osures for Academi c

Autumn Term 2025

Term
Hal f
Term

]

3737

Sp
Ter
Ha l
Ter

Summe
Ter m
Hal f

Term

Pl ay

Cl ass
ti me
t hat
A Sch

befdlonsay 1st September
teMmnday 27t hFrOicdaoapwe3lst October
en&siday 19t h December
g Term 2026
bedlonday 5th January
teMomnday 16tHFFebmayalYyth February
en&siday 27t h March
rr- Term 2026
bedlonsay 13th Apr.i
teMonday 25Fhi May 29t h May
en&si day 20t h July
o | Closures for Staff Preparation
|l s have the flexibility to determine when
and parents will be advised when these day
Ti mes
teachers and teaching assistants supervi s
break. Pupil Voice has contributed extens
has suppomeed nghiahdr emj oyment of |l unch anc

ool Road Crossing Officer is on duty in th
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School

The school uni form consi st s
or red sweatshirt, both with

chase at

Sports, Sketty), and worn wi
Summer uni form consists of
a red and whi

of cl ot hi
name and

Uni form

J & S Product s, 74,

o (N ~+ O s

te checked dr es
ng must be mar ked &or
sensi ble footwear i s

Admi ssion Arrangements
Our admissions policy conforms to the LEA polic
sessions from the age of three. Depending on ci
the same term or t hse ttheirrmd abfitretrh dyaoyu.r Aclhli Ipdar e nt
to any Swansea school (Reception to Year 6), mt
sions process. A breakdown of this process can
T Parents contact the school and provide us wi
(including telephone number and email addres
1 Parents must then apply to Local Authority u

websdhtet ps: // www. swansea.gov. uk/ admi ssi ons.

1 School wil/l receive confirmation and accepta
1 Parents/ Carers may contact the school to arr
1 School will contact parents [/ carers to issu
From September 2021, schools are now responsi bl
your child to attend our Nursery, please cont ac

our Nursery class does not guarantee a place wi

The school admi ssi on

must agai
process i

l'imit is 16 pupils per age
n apply for a Reception place through
S separate to the Nursery admissions

as to who has applied and which children have ¢t
been received than spaces available, the Local

1 Childr
1 Childr
1 Childr

en who are in the care of a | ocal aut h
en who | i e dweiftihniend tchaet cshcnheonotl ar e a.

en who have a brother or sister of st a

date of their admi ssi on.

1 Ot her children for whom a place has been regq
appl y.

We are committed to establishing a partnership

parents ensehoal hageeement . This wil/ be share

school



School Meal s

A variety of meals are provided by catering steé
are displayed in the hall and on our school wet
Heal t hybopprbht cpgwhich is reflected in the menus
feel your child may be entitled to Universal Fr
bl e for a school uni form grant, please contact
avail able for children to consume their own pac
We hold a food hygiene rating of 4.

Rel ationship & Sexuality Educati on

Rel ationships and Sexwuality Education (RSE) i s
Heal t h &aBred nWelAlrea of | earning, as well as bein
i ng.

This vital p @&r tl eoafr ne wvnegr yi sp wmidle &p iRn mgéhd sby ft Hen eU

The school has adopted the City & &Copuwntiyc yo ff oSwe
ship & Sexuality Education. The approach to tF
to prepare primary school children for all aspe
tionship & Sexuality Educatiappiroptrawd@letr cicmsary
ities, which concentrate on the development of the whole child. A copy ofthe County@ pol i cy
avail able at the school i f parents wish to see

Religion, Values & Ethics

The school has adopted the City & &Copuwntiycyo ff oSwe
In Cil © we teach RVE through:

1 Teaching of world beliefs

1 Exploring ideas through Rich Tasks

1 Encouraging all pupils to see |inks with rea
1 Reflection on our world and how we can make
1 Opportunities to study | ocal and global <cont
1 Developing critical thinking skills

1 Age appropriate daily worship time and refle
1 Stories, school events and visitors from | oc

assemblies




Ment al Headbehng Wel l

Learning in Heeailndh sampdpoMetld chil dren to
others (Articles 2 and 42 of UNCRC). |t
and protected from harm (Articles 19, 3
and play (Article 31) and to have healt
In Cil © we teach and deve-«

1 Explicit teachi-mggtulheat isc

1 Set kgul ation areas and r

T Fl exible timetadnleesdst o m

1 Effective | inks with out

T Dai | y -icnhse ¢ k

1 Growth Mindset

1 Restorative Practice

Attendance

Punctuality is stressed and encouraged.
9.20am. The school has a first day resp
absence is not communicated to the scho
families where attendance i s below an a
reach their potential academically and
Children arriving |l ate to school or | ea
adult at the school office. No child is
ing the school day.

I f you wish to withdraw your child/ren
form needs to be completed in advance
fic

under st

al so su
3, 34, 3

hy food
t hro

Parent s
nse pol
[ . The
ceptabl
socially
ving ear
all owed

O O O

from
For

Greatest chance of success

90%
attendance

171 days

 19days |
inschool

absence




Heal th and Safety

First Ai d

Al | st afdd merragreen caynéekeirrtsitf iAciadt e. Fi :
available in every classroom, as 5
main reception area. There i s a [
reception and one at the main sc :
community. There is also an Anap [
dren based in the main school re I

avalil abisetromacof vities.

Il 1l ness, Accidents and Safety

I n the event of a pupil being ta
the parent or guardian is inforn
made . Emergency services are su._
dents and parents informed accor
ginning of every school year we
we hold to ensure that it is wup
change telephone numbers, pl ease
Fire drills and | ockdown procedu
|l arly carried out in |Iine with s

Security/ Bridfef iPolOrcy

I n order to ensure the safety of
school, a variety of measures ar
1 Vehicle access to the school
day. Bet webk®h. BS5dmamill4baam 4
3.45pm the main gates are clo
T Entry to the main building is B8

commencement of the school da
the building aft edroithébsactdtlidme ,s
in place |Ilinked to close circ
callers to be monitored befor
1 Any person working within the
propriate means of identifica
Pastor al Car e
The school has a warm, <caring [
ni se, value and practice consi dejgg
ers. Al | t etaecahd mign ga ndt anfofn wor k §

cure and supportive environment,
contribution he or she makes to
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Homewor k Pol icy

A homework policy has been evolved and copi es &
wor k which I s appropriate to their age and abil
encourage children in completing the tasks set.
The recommended reading for which the National
can be done as part of i mplementing our homewor
Year Group

Years 1 and hour per week

Years 3 and 54 hours per week

Years 5 andd 6Gmi nutes daily

|l nternet Safety

Children should be encouraged to use the intern
way . Pupils should never be | eft unattended whi
not happen. | f staff know of misuse, either by
erder dtiho I ERETrirh e ol L eliale  hics THBISECHRONY (e athe | far v adive. G hEE - df | [oF
Spo:nsitbiil ity "flormrir-at er net safety.

Race Equality

Al ong with the Equal Opportunities Policy, ther
dr en o be prepared for an ethnically diverse s
equal ity and har mony by preventing and chall eng
Phot ographing and Video

The use of digital [/ video i mages plays an | mpo
bers of staff may wuse digital cameras to record
These i mages may then be used in presentations
|l mages may al so be used to celebrate success th
g o) awebssstrt e, —and e cagiomE@l|l yvgin t he pubi e
The school wil/l comply with the Data Protection
werresbra kiong drmagies’” of /ma@imer s dgfi t he school We
F=16he:d> t haw thespy oldnQ 4esopl e cannot be identiBfii
Parents are requested to si g tahkdemi psesrimins sfioam,f o
school t2o take andJJiSeEmaErmages of their chil dagen
Parents are also asked to &@&igdmassagneémemt ©0he
take digital or VviIUSEEEE | mages at, or of, scho@as
their. ownyy. they will abide by these guidelines
They will al so be metkeedp ubol isslgnany iangages of ch
own on any soci al media site witBopiarteme .expr es



Whi stl ebl owi ng

I f members of staff ever have any concerns abol
the building, school grounds or within proxi mit
form the management accordingly.

Celebrating Success

On Friday of each week, the school holds a Cel ¢
cesses. This may be in the form of whole schoc
group successes (e.g. sporting achievement) or
lour, kindness, outstanding work or effort). i
to reflect upon the many successes that are act
sues wil |l be recognised and rewarded.

This reinf or cdcshioeuBu N gdSie hognb rodt i n g

Ext-€C@arricul ar Acti vities

Children are encouragedrtiocphatiacpiavieti asewheas
dance c¢club, sports c¢club, board games, chess, ar
Policy on Charges and Remissions

The school does not expect parents to make ¢ o0mg
tional visits. Parents are invited to make vol
wi || be excl udepda ybneecnatu.s e hHofwenvoenr , we see such e
our cI&i ledxrpeemr i ence and it would be disappointin

vented activities from taking place.

gy °

-




C'@gg{rgigadsﬂ?ﬁt Our School Website

We pride ourselves on our s
the best place to find all/l
|l etters and diary dates. |t
the |l atest news a@&@dcéwasent pa
are continually wupdated so
_ take a full part in their |
=dB our website in school as pa
o= : Atendance pl ease use this site togeth

Nursery 100%
Recaption/Year 1 98.6%

oo most out of your Cila Schoo

Yoar 6 98%
Year 273 89.4%

Pupil Voice Groups

1

At Ci |l ©, ®e vveoriyc ec hiisl dhear d.
active pupil voice groups w
school i mprovement

Eco Warriors

Digital Leaders

Rights Respecting Amba
School Counci |l

Y Draig Cymraeg

R RPRRP®RPRP
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